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COUNCIL MEETING – 11TH JULY 2018

NOTICE OF: Reference No: Date Received: Date Forwarded:

White Paper Amendment A1  to WP3 10/7/18 10/7/18

Submitted by: Councillor Sandy Lay
Relevant Board/Regulatory Panel: Executive Board 
Executive Member/Chair: Leader of Council
Relevant Director Director of City Development

Replace all after “This Council believes” with:

“Inclusive Growth is key to addressing inequalities, poverty, social exclusion and improving the 
lives of all the citizens of Leeds. 

Council therefore welcomes commitments from major stakeholders in the city to implement the 
Inclusive Growth Strategy and will work to encourage other stakeholders and businesses in 
Leeds to pledge their support.

Council also notes the real and legitimate concerns of business and stakeholders to the potential 
impact of the UK leaving the EU will have on inclusive growth.

With little under nine months to go this Council is anxious that there remains no trade and 
customs agreements, no clarity and little certainty for businesses, stakeholders and communities 
should the UK leave the EU with 'no deal' hard Brexit. 

Council believes that a 'hard Brexit' is not what business, the trade unions, and the NHS and 
local authorities want and such a decision will impact greatly on the City's Inclusive Growth 
Strategy. 

Council therefore supports the recent resolution by Unite the Union to keep open the option of a 
People’s Vote on the outcome of any deals.”

Deadlines for submission

White Papers -  10.00 am on the day before the issue of the Summons
Questions -  10.00 am on Monday before the meeting
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Amendments -  10.00 am on the day before the meeting
(including references back)

(All submissions should be made to Governance Services for receipt to be recorded and 
distribution made)
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